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PREAMBLE

This Agreement entered into this Fjiuw % day of Q WS , 2011,

by and between the BOROUGH OF GLEN ROCK, in the County of Bergen, a municipal
corporation of the State of New Jersey, (hereinafter called the "Borough"), and the PBA

LOCAL NO. 110, GLEN ROCK UNIT, (hereinafter called the "Association").
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ARTICLE |

RECOGNITION

A. The Borough recognizes the Association for the purpose of coliective
negotiations as the exclusive representative of all full-time members of the Department
regularly and normally employed by the Borough as Police Officers, Detectives, Sergeants
and Lieutenants, excluding however the Chief of Police and the Captain, and temporary
Police Officers, who have not completed the probationary period. Excluded specificaily are
school crossing guards, special Police Officers, constables, marshals, Auxiliary Police,
Police Dispatchers and all other Employees of the Borough.

B. Reference to males shall include female Police Officers. Reference to

"Palice Officer” or "Employee” as used herein, shali be defined to include the piural as well

as the singular.



ARTICLE 1t

ASSOCIATION REPRESENTATIVES

A The Borough recognizes the right of the Association to designate two (2)
representatives and one (1) alternate for the enforcement of this Agreement. The
Association shall furnish the Borough in writing the names of the representatives and the
alternate, and notify the Borough of any changes.

B. The authority of the representatives and alternate, so designated by the
Association, shall be limited to, and shall not exceed, the following duties and activities:

1. The investigation and presentation of grievances in accordance with
the provisions of the Coliective Bargaining Agreement.

2. The transmission of such messages and information which shall
originate with, and/or authorized by the Association or its Officers.

C. The designated Association representatives shall be granted time off with pay
during working hours to investigate and seek to settle grievances, and fo attend all
meetings and conferences on collective negotiations with Employer officials, provided said
meetings or conferences are scheduled by the Department.

D. The Borough agrees to provide a work area for the PBA. This work area shall
be suitable for placement of a desk, computer work station, storage cabinet and files for
use by PBA officials. Such work area wili not interfere with the day to day operations of the

Police Department and will be subject to reasonable availability of space.
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ARTICLE il

MANAGEMENT RIGHTS

A. The Borough hereby retains and reserves unto itself, without limitation, al!
powers, rights, authority, duties and responsibilities conferred upon and vested in it prior
to the signing of this Agreement by the Laws and Constitution of the State of New Jersey
and of the United States, including, but without fimiting the generality of the foregoing, the

following rights:

1. The executive management and administrative control of the Borough
government and its properties and facilities, and the activities of its Employees;

2. To hire all Empioyees and subject to the provisions of law, to
determine their qualifications and conditions of continued employment, or assignment, and
to promote and transfer Employees;

3. To suspend, demote, discharge or take other disciplinary action for
good and just cause according to law;

4, To establish a code of rules and regulations of the Department for the
operation of the Department.

B. Nothing contained herein shall be construed to deny or restrict the Borough
in its exclusive right to administer the Department and control the work of its personnel, nor
to deny or restrict the Borough in any of its rights, responsibilities and authority under R.S.

40A, or any other national, state, county or local laws or ordinances.

A



ARTICLE IV

DATA FOR FUTURE BARGAINING

A. The Borough agrees to make available to the Association ali relevant

public data the Association may require to bargain collectively.
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ARTICLE V

GRIEVANCE PROCEDURE

A, Purpose

1. The purpose of this procedure is to secure, at the lowest possible
level, an equitable solution to the problems which may arise affecting the terms and
conditions of this Agreement. The parties agree that this procedure will be kept as informal
as may be appropriate.

2. Nothing contained herein shall be construed as limiting the right of any
Employee having a grievance to discuss the matter informally with any appropriate member
of the Department, and having the grievance adjusted without the intervention of the
Association.

B. Definition

The term "grievance" as used herein means any controversy arising over the
interpretation, application or violation of this Agreement and of those policies, agreements
or administrative decisions which affect the terms and conditions of employment of
Employees covered under this Agreement and may be raised by an individual, the

Association on behalf of and at the request of an individual or group of individuals, or the

Borough.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for resolving

grievances between the parties covered by this Agreement, and shall be followed in its

P



entirety unless any step is waived by mutual consent:

STEP ONE:

A, An aggrieved Employee shall institute action under the provisions
hereof within five (5) calendar days of the occurrence of the grievance and an earnest
effort shall be made to settle the differences between the aggrieved Employee and his
immediate Superior, for the purpose of resolving the matter informally. Failure to act within
the said five (5) calendar days shall be deemed to constitute an abandonment of the

grievance.

B. The immediate Superior shall render a decision within five (5) calendar

days after receipt of the grievance.

STEP TWO:
A, Inthe event the grievance is not settled through STEP ONE, the same

shall be reduced to writing and filed with the Captain, or his designee, within three (3)

calendar days.

B. The Captain, or his designee, shall render a decision in writing within
five (5) calendar days after the grievance was first presented to him.

STEP THREE:

A. Inthe eventthe grievance has not been resolved through STEP TWO,
then within three (3) calendar days following the determination of the Captain or his
designee, the matter may be submitted, in writing, to the Chief of Police.

B. The Chief, or his designee, shall render a decision in writing within

twelve (12) calendar days after the grievance was first presented to him.

oy



STEP FOUR:

A. if the aggrieved wishes to appeal the decision of the Chief of Police,
or his designee, the grievance shall be presented in writing to the Employer's Governing
Body or its delegated representative, within seven (7) calendar days from the date of the
Chief, or his designee's decision. The Governing Body, or its representative, shall provide
a decision in writing within fourteen (14) calendar days of the receipt of the written
grievance.

STEP FIVE:

Arbitration:

A. If the grievance is not settled through STEPS ONE, TWO, THREE or
FOUR, either party may refer the matter to the Public Employment Relations Commission
within fourteen (14) calendar days after the determination by the Governing Body, or its
representative. An Arbitrator shall be selected pursuant to the rules of the Public
Employment Relations Commission.

B. The Arbitrator shall be bound by the provisions of this Agreement and
restricted to the application of the facts presented to him involved in the grievance. The
arbitrator shall not have the authority to add to, modify, detract from or alter in any way, the
provisions of this Agreement or any amendment or supplement thereto. The decision of

the arbitrator shall be final and binding.

C. The cost for the services of the arbitrator shali be borne equally
between the Borough and the Association. Any other expenses, including but not fimited

to the presentation of witnesses, shall be paid by the party incurring same.



D. The time limits expressed herein shall be strictly adhered to. If any
grievance has not been initiated within the time limits specified, the grievance shall be
deemed to have been waived. If any grievance is not processed to the next succeeding
step in the grievance procedure within the time limits prescribed, then the disposition of the
grievance at the last preceding step shall be deemed to be conclusive. Nothing herein
shall prevent the parties from mutually agreeing to extend or contract the time limits

provided for processing the grievance at any step in the grievance procedure.



ARTICLE Vi

INVESTIGATION OF POLICE OFFICERS

A, In an effort to insure that departmental investigations are conducted in a
manner which is conducive to good order and discipline, the following rules are hereby
adopted:

1. The interrogation of a member of the force shall be at a reasonable
hour, preferably when the member of the force is on duty, unless the
exigencies of the investigation dictate otherwise.

2. The interrogations shall take place at a location designated by the Chief
of Police. Usually it will be at Police Headquarters or the location where the
incident allegedly occurred.

3. The member of the force shall be informed of the nature of the
investigation before any interrogation commences. Sufficient information to
reasonably apprise the members of the allegations should be provided. If it
is known that the member of the force is being interrogated as a witness
only, he should be so informed at the initial contact.

4. The questioning shall be reasonable in length. Fifteen (15) minutes time
shall be provided for personal necessities, meals, telephone calls and rest
periods at the end of every two (2) hours.

5. The member of the force shall not be subject to any offensive

language, nor shall he be threatened with transfer, dismissal or other

-10-



disciplinary punishment. No promise of reward shall be made as an
inducement to answering questions.

6. At every stage of the proceedings, the Department shall afford an
opportunity for a member of the force, if he so requests, to consuit with
counsel and/or his Association representative before being questioned
concerning a violation of the Rules and Regulations during the interrogation
of a member of the force, which shall not delay the interrogation beyond one
(1) hour for consultation with his Association representative, nor more than
two (2) hours for consultation with his attorney. However, this paragraph
shall not apply to routine day-to-day investigations.

7. In cases other than departmental investigations, if a member of the
force is under arrest or if he is a suspect or the target of a criminal
investigation, he shall be given his rights pursuant to the current decisions
of the United States Supreme Court.

8. Nothing herein shall be construed to deprive the Department or its

officers of the ability to conduct the routine and daily operations of the

Department.

=Ffa



ARTICLE VI

SENIORITY

A, Seniority is defined to mean the accumulated length of service with the
Department computed by time in grade for each rank. In the event time in grade cannot
be determined by date of rank, then, in that event, time in service by date of appointment
shall apply. An Employee’s length of service shall not be reduced by time lost due to an
absence from his employment for bona fide iliness or injury certified by a physician not in
excess of one (1) year. Such certification shall be a subject to review by the Police
Surgeon, if any, or any physician mutually acceptable to the parties.

B. Principles of seniority shall apply to layoffs, recall and transfer.

.12
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ARTICLE Vill

PERSONNEL FILES

A. A separate personnel history file shall be established and maintained for each
Employee covered by this Agreement. Personnel history files are confidential records and
shall be maintained by the Chief of Police.

B. - Any member of the Police Department may, by appointment, review his

personnel file but this appointment for review must be made to the Chief of Police or his

designated representative.

C. Whenever a written complaint concerning an Officer or his actions is to be
placed in his personnel! file, a copy shall be made available to him, and he shall be given
the opportunity to rebut it if he so desires, and he shall be permitted to place said rebuttal
in his file. In the event the Officer wishes to file a rebuttal, he must do so in writing within

fifteen (15) days of receipt of a copy of the written complaint.

D. All personnel history files will be carefully maintained and safeguarded

permanently, and nothing placed in any file shall be removed therefrom, except upon

agreement by the parties.

-13-



ARTICLE IX

SAFETY AND HEALTH

A. The Employer shall, at all times, maintain working conditions to insure
maximum safety for all Employees and shall provide Employees with appropriate

equipment and devices toward that end.

-14-
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ARTICLE X

YEARLY CALENDAR

A. Except as otherwise modified by this Agreement, the present calendar shall

remain in full force and effect.

B. The calendar showing the yearly schedule rotations and assignments shall
be posted at a conspicuous location and available for review by Employees no later than

January 15th of the schedule year, or the date of the signing of this Agreement, whichever

is [ater.

C. Vacations are selected pursuant to the Agreement and shail be fully shown

and included upon the posting of the yearly calendar as set forth in this Article.

~15-



ARTICLE Xl

POLICE VEHICLES

A. All regular, marked Police vehicles purchased after the execution of this
Agreement shall be a 4-door, State Police Patrol size with a standard Police package.
Such vehicles shall contain the following equipment: automatic fransmission, power
steering, power brakes, air conditioning, interior lighting package, automatic trunk release,
twelve (12) gauge shotgun, roof rack with electronic siren and lights, oxygen, first aid kit

and flares and security screen.

-16-



ARTICLE XI§

FACILITIES

A. All Police Headquarters shall have adequate air conditioning, heating, hot

water, sanitary facilities, reasonable private locker rooms and adequate facilities for eating.

-17-



ARTICLE Xill

NO-STRIKE PLEDGE

A It is recognized that the need for continued and uninterrupted operation of
the Borough's department and agencies is of paramount importance to the citizens of the
community, and that there should be no interference with such operation.

B. The Association covenants and agrees that during the term of this Agreement
neither the Association nor any person acting in its behalf will cause, authorize, or su pport,
nor will any of its members take part in, any strike (i.e., the concerted failure to report for
duty, or willful absence of an Employee from his position, or stoppage of work or
abstinence in whole or in part, from the full and proper performance of the Employees'
duties of employment), work stoppage, slowdown or walkout against the Borough.

C. The Association agrees that it will do everything in its power to prevent its
members from participating in any strike, work stoppage, slowdown or other activity
aforementioned, including, but not limited to, publicly disavowing such action and directing
all such members who participate in such activities to cease and desist from same
immediately and return to work, or such other steps as may be necessary under the
circumstances, and to bring about compliance with its order.

D. inthe event of a strike, slowdown or walkout, it is covenanted and agreed that
participation in any such activity by the Association member shall entitle the Borough to
take appropriate disciplinary action including, but not limited to, discharge in accordance

with applicable law.

-18-
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E. Nothing contained in this Agreement shall be construed to limit or restrict the
Borough in its right to seek and obtain such judicial relief as it may be entitled to have in

law or in equity for injunction or damages, or both, in the event of such breach by the

Association or its members.

-19-
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ARTICLE XiV

PENSIONS

A. The Employer shall provide pension and retirement benefits to Employees
covered by this Agreement pursuant to provisions of the statutes and laws of the State of

New Jersey.

B. It is agreed that in the event the parties have a dispute as to whether a
payment should or should not be made to the appropriate Police Retirement Fund, then,
in that event, resolution of the said dispute shall be made by the appropriate Fund and the

parties to this Agreement agree to be bound thereby.

.20-



ARTICLE XV

CEREMONIAL ACTIVITIES

A. In the event a Police Officer in another Department in the State of New
Jersey is killed in the line of duty, the Employer will permit at least two (2) uniformed Police

Officers of the Department to participate in funeral services for the said deceased Police

Officer.

B. Subjectto the availability of the same, the Employer will permit a Department

Police vehicle to be utilized by the members in the funeral service.

C. Police Officers participating in such funeral service shall not be entitled to any
additional compensation during the time in which they are participating in said funeral

services, unless otherwise agreed to by the Chief of Police.

ol



ARTICLE XVi

BULLETIN BOARD

A. The Employer will supply one (1) bulletin board for the use of the Association

to be placed in a conspicuous location.

B. The bulletin board shall be for the use of the Association for the posting of
notices and bulletins pertaining to the Association business and activities or matters

dealing with the welfare of Employees.

C. No matter may be posted without receiving permission of the officially

designated Association representative.

-23.



ARTICLE XVHI

LEAVE OF ABSENCE

A. All permanent full time Employees covered by this Agreement may be
granted a leave of absence without pay for a period not to exceed one hundred twenty
{120} working days.

B. The Employee shall submit in writing all facts bearing on the request to the
Chief of Police, or his designated representative, who shall append his recommendations
and forward the request to the Governing Body. The Governing Body shall consider each
case on its merits and without establishing a precedent. A denial shall not be the subject
of a grievance.

C. This leave is subject to renewal, if granted, for reasons of personal iliness,
disability or other reasons deemed proper and approved by the Employer. Normally, it
shall be granted only when the Employee has used his accumulated sick and vacation
leave in the case of illness, or his vacation leave if leave without pay is requested for
reasons other than illness.

D. Atthe expiration of such leave, the Employee shall be returned to the position
from which he is on leave and will receive as of the date of his return all benefits he would
have received had he not taken the leave.

E. Seniority shall be retained during all leaves.

.23



ARTICLE XVHI

WORK INCURRED INJURY

A. Where an Employee covered under this Agreement suffers a work-connected
injury or disability, the Employer shall continue such Employee at full pay, for a period not
to exceed one (1) year, during the continuance of such Employee's inability to work.
During this period of time, all temporary disability benefits accruing under the provisions
of the Workers' Compensation Act shall be paid over to the Employer.

B. The Employee shall be required to present evidence by a certificate of a
responsible physician that he is unable to work and the Employer may reasonably require
the said Employee to present such certificates from time to time.

C. In the event the Employee contends that he is entitled to a period of disabitity
beyond the period established by the treating physician, or a physician employed by the
Employer, or by its insurance carrier, then, and in that event, the burden shall be upon the
Employee to establish such additional period of disability by obtaining a Judgment in the
Division of Workers' Compensation, or by the final decision ofthe Jast reviewing Court shall
be binding upon the parties.

D. Forthe purposes of this Article, injury or illness incurred while the Employee
is acting in any Employer authorized activity, shall be considered in the line of duty.

E. In the event a dispute arises as to whether an absence shall be computed
or designated as a sick leave, or as an injury on duty, the parties agree to be bound by the

decision of an appropriate Workers' Compensation Judgment, or, if there is an appeal

Y
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therefrom, the final decision of the last reviewing Court.
F. Aninjury on duty requiring time off for treatment, recuperation or rehabilitation
shall not be construed as sick leave or a sick leave occasion under the terms of the sick

leave policy heretofore agreed upon between the parties.

-25.



ARTICLE XIX

WORK IN HIGHER RANK

A. When an Employee works in a higher rank for five (5) consecutive work days
or more, he shall receive the pay of that higher rank in which he is working and the
Employer shall not defeat the intent of this clause by shifting two (2) or more Employees

to cover the higher rank in qguestion.

-26-
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ARTICLE XX

PRIORITY FOR OVERTIME

A. Overtime for regularly scheduled shifts and details will be offered to regular
full-time Employees of the Department first, in an order of preference based upon a
rotating seniority roster.

B. There may be certain situations in which the Department, because of special
skills or other attributes of a particular Officer, determines that it is in the best interests of
the Employer to by-pass an Employee or Employees on the seniority list. While this
Agreement contemplates special situations as noted herein, it is agreed and understood
that such by-passed Employee or Employees must become next on the list for the
purposes of the overtime roster.

C. In the event seven (7) names on the seniority roster refuse overtime, the
Chief, or his designee, shall have the right to assign overtime as appropriate.

D. The purpose of this Section is to equalize overtime among Employees and
the same shall not be defeated by the Employer's selection of special persons for special
details, except as set forth herein.

E. Such overtime will be offered to persons other than full-time Employees only
if it has first been refused by each member on the seniority roster aforementioned.

F. The practice of allowing members of service, covered by this agreement, to
be employed by private employers in the capacity of a Police Officer during off duty hours

shall be continued. This provided that such employment does not interfere with the

-27-



efficient performance of regularly scheduled and/or emergency duty for the borough. This
section will also apply to service provided to other government entities outside the confines
of the Borough on a mutual aid basis.

Any employer wishing to employ off-duty police must make such a request
to Chief of Police or the Chief's designee. Approval shall be granted, if in the opinion of
the Chief or Chief's designee, such employment will not be inconsistent with the efficient
functioning and good reputation of the Police Department and would not unreasonably
endanger or threaten the safety of the officers who are to perform the work.

Members of service accepting such assignments will be considered as “on
duty” for the purpose of “Special Assignment.” Members will be accorded ali appropriate
insurance coverage and compensated through the Borough's payroll. The Borough
reserves the right to charge outside employers any reasonable and lawful service charge
to cover the Borough's expense in administering these assignments.

All extraneous Duty Assignments will be offered to members of service,
covered by this agreement, on the basis of the rotating seniority roster. No such
assignment will be offered to any person not covered by this Agreement unless each
member of service has first declined the assignment.

No provision herein is intended to prohibit or restrict the outside employment
of members of service as private security personnel, investigators or in other unrelated
business endeavors where said members of service are independently insured and have

obtained authorization from the Chief of Police.
The Borough of Glen Rock will charge persons seeking members of service
for extraneous duty assignments a service charge of Twelve Dollars ($12.00) per hour to

.28-



cover the Borough's expenses in administering these assignments.

G. All members of service accepting extraneous duty assignments will be
compensated at a rate of Seventy Five Dollars ($75.00) per hour with a minimum
guarantee of four (4) hours work. Any cancellation of an extraneous duty assignment will
continue to require two (2) hours advance notice or payment of the minimum guarantee.

There shall be maintained a discounted hourly rate of Thirty-Five Dollars
($35.00) per hour for non-profit community service organizations and the Glen Rock Board
of Education with a minimum guarantee of three (3) hours work. This Thirty-Five Dollar
($35.00) per hour rate shall also include Borough of Glen Rock Recreational activities.

In accordance with established past practice, extraneous duty assignments
for private employers and other government entities will be coordinated by a ranking officer
so assigned by the Chief of Police. Assignments for non-profit organizations and the Glen
Rock Board of Education will be the responsibility of the Association, subject to review by

the Chief of Police or the Chief's designee.

w28
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ARTICLE XXi

RECALL

A, Any Employee whois called back to work after having completed his regularly
scheduled shift shall be compensated at the rate of time and one-half (1%2) the straight time

hourly rate of pay with a minimum guarantee of two (2) hours work or pay in lieu thereof,

-30-



ARTICLE XXII

STAND-BY TIME

A. Stand-by time shall be considered as time worked if the Employer requires
the Employee to remain in a fixed location.
B. The same rule shall apply when an Employee receives a subpoena referred

to as an "on cali subpoena," pursuant to their duties as a Police Officer.

R



ARTICLE XXIlI

TRAINING

A. The present practice of sending Employees covered by this Agreement to

required training courses during their tours of duty, or in the alternative, giving them

equivalent time off, shall continue.

-32-



ARTICLE XXIV

COURT TIME

A, Court time, as referred to in this Article, shall consist of all time, excluding
regular tours of duty, during which any Employee covered under this Agreement shall be
required to attend a Municipal Court, County Court, Superior Court, Grand Jury proceeding,
or other Courts or Administrative Bodies, pursuant to his duties as a Police Officer.

B. All such required Court time shall be considered as overtime and shall be
compensated at the time and one-half (1'2) hourly rate as paid overtime compensation.

C. When an Employee covered under this Agreement shall be required to travel
to and from any of the Courts or Administrative Bodies as noted in Paragraph A of this
Article, such travel time shall be considered and included in the computation of the
amount of overtime to which the Employee is entitled, provided however, that such travel
time shall be computed between the Employer's Police Headquarters and the pertinent
Court or Administrative Body.

D. The amount of overtime to which an Employee may be entitled to under this
Article shall be the actual time required, including waiting time in the Court or
Administrative Body, together with any applicable travel time, provided however, that the
Employee's entitiement to overtime under this Article shall not be less than one and
one-half (1%2) hours of overtime pay at the time and one-half (1) rate.

E. The provisions of this Article shall apply to all Employees covered by this

agreement, including those persons assigned to the Detective Bureau.

-33-
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F. All provisions of this Article will apply to instances arising while Employees
are active members of service with the Glen Rock Police Department. Further, any
member of service who may retire or otherwise separate from service with the Glen Rock
Police Department will be compensated in accordance with this Article for any applicable
appearances, which may arise from instances having occurred while an active member of
service.

G. Members of service who, during their regular tour of duty, may be required
to attend an applicable court appearance arising from any matter prior to employment by
the borough of Glen Rock will be permitted to do so without loss of wages or changes of
scheduled tour. However, no such member will be entitled to overtime compensation

relating to instances having occurred prior to employment.

-34-
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ARTICLE XXV

HOURLY RATE

A, To compute the base hourly rate of an Employee for overtime or other

purposes, the Employee's yearly base salary shall be divided by two thousand eighty
(2080) hours.

~35-

Ak



ARTICLE XXVI

WORK DAY, WORK WEEK AND OVERTIME

A, Effective January 1, 2011, ali employees covered by this agreement, with the
exception of personnel who may be assigned to a “power squad”, shall be covered by the
Pitman Twelve (12) hour work chart. (Appendix E).

The Pitman schedule consists of Twelve (12) hour shifts for a total of 2184 hours
to be worked per year. As part of the new schedule, the Borough shall give officers 156
hours of Compensatory (Garcia) Time per year. These 156 hours are calculated by
multiplying 104 extra duty hours by time and one-half. Compensatory (Garcia) Time
should be taken as Eleven (11) full Twelve (12) hours days off for each member, for a total
of 132 hours. The remaining Twenty-Four (24) hours should be used to leave early, come
in late, or combined with other compensatory time to form Twelve (12) hour blocks.
Compensatory (Garcia) Time usage is subject to manpower requirements and subject to
the approval of the Chief of Police of Chief's designee. The use of Compensatory (Garcia)
Time may be denied if it shall cause overtime. Officers may use all their Compensatory
(Garcia) Time as of the beginning of the calendar year, however, such time shall be
deemed to accrue over the calendar year on a pro-rated basis. Any officer who takes more
Compensatory (Garcia) Time than he/she has accrued may be required to reimburse the
Borough for used but unaccrued time in the event she/she leaves employment with the

Borough.

Compensatory (Garcia) Time usage shall be reviewed on a quarterly basis by the

-36-
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Chief of Police, or his designee, to insure officers are using their time based on the
agreement between the parties and based on the standards set forth above. Officer shall
use Compensatory (Garcia) Time within the calendar year it is accrued.

B. Overtime will be compensated attime at One-half (1 %) paid to each member
or as equivalent time off at the option of the employee. Nothing in this agreement will
prohibit the employer from offering voluntary compensatory time details with advance
notice.

C. Al employees covered by this agreement who are appointed to the Detective
Bureau shall work a modified Twelve (12) hour work chart. Specifically, in accordance with
established past practice, Detectives will not routinely be scheduled to work on Sundays.

D. The Chief of Police may establish a “Power Squad” to overlap both the day
and night shifts established under this agreement. The “Power Squad” may be staffed by
One or more officers of any rank, at the discretion of the Chief of Police, who shall be
assigned to work Ten (10) hours shifts to provide additional coverage in order to meet
service requirements. The “Power Squad” schedule calls for Forty (40) hour work weeks
and requires each member to work 2080 hours per year. All employees so assigned shall
work Four Ten (10) hour shifts and have Three (3) days off with a minimum of Two (2)days
off per week on normal duty. The paid time off of officers working on the Power Squad

shail be converted consistent with the 10-hour shift.
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ARTICLE XXVil

OFF DUTY POLICE ACTION

A. Since all Police Officers are presumed to be subject to duty twenty-four (24)
hours per day, the parties agree that any action taken by a member of the force on his time
off, while within the State of New Jersey, which would have been taken by an Officer on
active duty if present or available, shall be considered as Police action, and the Employee
shall have all of the rights and benefits concerning such action as if he were on active duty.

B. Recognizing that the Employer and its residents benefit from the additional
protection afforded them by off duty Police Officer, and further recognizing the weighty
responsibility and hazards confronting each off duty Police Officer, the Employer agrees
to pay such Employees an additional sum to be added to the regular and periodic
payments the Employees receive in the following amount: Three Hundred ($300.00)
Doliars per year.

C. The off duty Police action stipend of Three Hundred Dollars ($300.00) per
year is included within the adjusted base reflected in the base salary schedules annexed

in the Appendices.
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ARTICLE XXVIil

MILEAGE ALLOWANCE

A. Whenever an Employee shall be required to use his personal vehicle

in any job connected capacity, he shall be entitled to an allowance equal to the federal rate

per mile.
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ARTICLE XXIX

SALARIES

A. The base annual salaries of all Employees covered by this Agreement shall
be as set forth in Appendices A, B and C.

B. The base annual salaries for the period covered by this Agreement shall be
deemed effective on the date specified in Appendix A, and any monies due Employees by
virtue of this clause shall be paid as soon after the execution of this Agreement as is
practicable.

C. All members holding the rank of Police Officer shall receive a “roll call”
stipend in the amount of $200 per annum which will be added to each member's base
salary. The stipend is meant to compensate members of service for a brief period of
preparation, not to exceed five (5) minutes prior to the commencement of their tour of duty.
Said “roll call” stipend has been included within the base wage calculation set forth for
patrol officers on Appendix A. The roli call stipend is not payable to members holding the
ranks of Lieutenant, sergeant or detective.

D. Senior Police Officer Stipend : All members of the Department holding the
rank of police officer, upon their 20" anniversary of employment with the Borough and each
year thereafter will receive a “Senior Police Officer Stipends”. Payment will be included
and paid along with each entitied member's holiday compensation as specified in Article
XXXV. No such stipend will be paid to members holding the ranks of Lieutenant, Sergeant

or Detective. The annual “Senior Police Officer Stipend” effective shall be $700.00 per
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anhum,

E. Detective Supervisor Stipend: Members of service hoiding the rank of

Sergeant or Lieutenant who are appointed to the Detective Bureau on a full time basis will
receive a “Detective Supervisor” stipend in the amount of $400.00 per year. This stipend

will be added into said member’s base salary.
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ARTICLE XXX

LONGEVITY

A In addition to the annual salary schedules contained in Appendix A, B and
C, compensation will be paid based on the length of continuous service of ali personnel.

B. Such longevity compensation shall be calculated at the rate of two (2%)
percent of the annual salary for each completed four (4) years of service, with two percent
(2%) to be paid after four (4) years of service; four (4%) percent after eight (8) years of
service; six (6%) percent after twelve (12) years of service; eight (8%) percent after sixteen
(16} years of service; ten (10%) percent after twenty (20) years of service; and twelve
(12%) percent after twenty-four (24) years or more of service.

C. No Employee shall receive, pursuant to Paragraph "B", more than the
following "cap” amounts:

Police Officers & Detectives - $2,000.00 per annum

Sergeants - $2,100.00 per annum

Lieutenants - $2,200.00 per annum

D. Such longevity compensation computed on an annual basis, shall be included

in the regular saiary payment check and will take effect in each instance on January First .

or July First next following the anniversary date for which the longevity compensation is

earned or is increased.

E. For purposes of calculating longevity payments, the date of hire as g

Probationary Police Officers shall be considered the starting date in such computations.
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ARTICLE XXXI

UNIFORM ALLOWANCE

A. Each new Employee shall receive from the Employer, free of charge, in lieu
of a clothing allowance, a complete uniform.

B. Each Employee of the bargaining unit shall be entitled to a yearly clothing
allowance with payments made by a voucher system and outlined herein. The annual
clothing allowance shall be Nine Hundred Fifty Dollars ($950.00).

C. This payment shall be made to plain clothed as well as uniformed
Empioyees.

D. If the Employer decides to change the uniform, or any part thereof, it shall
provide to each Employee, free of charge, any such changed items; however, such
Employer-directed change shall not diminish the clothing allowance set forth in this
Agreement.

E. An Employee's uniform or personal equipment, which are required by himin
his capacity as a Police Officer, which may be damaged as a result of a single episode
during the course of his employment, shall be replaced at the expense of the Employer,
except where such damage is caused by the negiigence of the Employee. Any such
payments for equipment made under this Paragraph shall be in addition to the Employee's
annual clothing allowance otherwise referred to in this Agreement, and shall be made to
the Employees within thirty (30) days of reporting same.

F. Any Employee covered by this Agreement who chooses to enroll i the New
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Jersey State PBA Legal Protection Pian may charge the annual premium for said Legal
Protection Plan as against the Uniform Allowance Provisions of this Article.

G. The Employer will assume the cost and responsibility for cleaning any
Employees’ uniform, equipment and /or clothing that is suspected of having been
contaminated by any hazardous material and/or bloodborne pathogen. The procedures
for the handling of suspect contaminated items will be in accordance with those
established in the Borough of Glen Rock Exposure Control for Bloodborne Pathogens
section "9.2 Laundry” dated October 1985, or issued thereafter. Said document adopted
for the police Department from the New Jersey Department of Health Public Employees

Occupational Safety and Health Program Occupations Exposure to Bloodborne Pathogens;

Final Rule 29 CFR Part 1910.1030.
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ARTICLE XXXl

EDUCATIONAL INCENTIVE

A, The Borough will provide additional compensation at the rate of Eighteen
($18.00) Dollars for each college credit or point earned on or after the effective date of this
Agreement, when such credits or points are awarded by an accredited school, college or
university for such courses related to Police work as approved by the Borough.

B. Said compensation will be paid in one (1) installment annually, in the first
salary check of the year following the accreditation or increase and accreditation of the
Employee.

C. The foregoing will be paid on a retroactive basis for credits eamned after, but
not before, the beginning of this program in 1969, including credits leading to a Master's
Degree. It shall not include, however, courses taken at the Bergen County Police

Academy.

0. Such compensation will be limited to Two Thousand Three Hundred Forty
($2,340.00) Dollars per year for each member of the Department.

E. No Employee hired after January 1, 1977, shall ever receive any payment for
any credits earned before or during the first three (3) years of completed service with the

Borough of Glen Rock.

EMT Pay

1. Any non-probationary member of service who elects to obtain or maintain

certification from the State of New Jersey as an Emergency Medical

=4 5-

i



Technician will receive a yearly stipend. The annual EMT stipend shall be
One Thousand Four Hundred Dollars ($1,400.00) for each member of
service eligible for this stipend. This stipend will be paid in conjunction with
educational incentive pay provided in Article XXX1l, shall be paid in January
of each year, based upon the preceding calendar year.

2. The Borough will cover all training costs and schedule EMT training and
re-certification in accordance with Article XXIll “Training”.

3. Due to training and scheduling requirements, the Borough agreesto allow
up to two (2) members of service per year, on a seniority basis, to attend
EMT basic training. EMT re-certification will not be so limited, but shall be
scheduled with reasonable consideration for departmental service
requirements.

4. AIlEMT stipends will be paid based upon the preceding calendar year.
Any member of service who is not certified for a complete calendar year will
have their stipend prorated based upon the number of months their

certification was in effect.
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ARTICLE XXXl

VACATIONS
A. The vacation allowance shall be as set forth in this Agreement in Appendix

B. When in any calendar year, the vacation or any part thereof is not granted
by reason of pressure of Police activity, such vacation periods not granted shall
accumuiate and shall be granted during the next succeeding year.

C. If an Employee is on vacation and becomes sufficiently ill so as to require
hospitalization, he may have such period of hospitalization and the same amount of days
that require as a post-hospital recuperation period charged against sick leave at his option
upon proof of hospitalization and a physician's certificate.

D. No Employee who is on vacation shall be recalled except in a case of the full
mobilization of the Department by the Chief of Police to meet a "clear and present danger"”
confronting the Employer.

E. Vacations may be taken in full day segments at the option of the Employee,
but subject to the needs of the Department. During the period from Independence Day
through Labor Day, no Employee shall take more than two (2) consecutive weeks of
vacation.

F. The number of holidays that a Police Officer is entitled to shall not be

diminished by reason of a holiday falling during their vacation.

G. Vacation shall be selected on a rotating seniority basis which shall bé
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established by the Department. Once an Employee has selected two (2) or more
consecutive days of vacation under this clause, the next senior man shall make his

selection, and so on, until the seniority list is exhausted, at which time the process shall be

continued.
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ARTICLE XO(XIvV

SICK LEAVE

A, As used in this Article, "sick leave" shall mean paid leave that may be
granted to all covered personnel, who, through sickness or injury, become mentally or
physically incapacitated to a degree that makes itimpossible for them to perform the duties
of their position, or who are quarantined by a physician because they have been exposed
to a contagious disease.

B. A certificate from the Employee's and/or Employer's doctor may be required
as sufficient proof of the need for sick leave.

C. All covered personnel shall accumulate sick leave on the basis of twenty (20)
days of sick leave per year. All covered personnel shall begin with five (5) days of sick
leave for every three (3) months of employment, from the date of their appointment, but
shall not exceed one hundred twenty (120) days. Sick leave shall be accumulated from
year to year, but not to exceed one hundred twenty (120) days of earned sick leave. Atthe
time of separation due to retirement, each Employee shall be compensated on the basis
of one-half (1) day per full day of sick leave accumulated and not previously used. (All
days herein referred to shall be working days.)

D. The Borough shall provide disability insurance for all covered personnel,
which would take effect on the ninety-first (91st) calendar day of the covered Empioyee's
sickness. The existing policy now in effect, as of July 1, 1992, through Life insurance

Company of North America, shall remain in force for the life of this contract and shall not
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be reduced in coverage without the approval of the PBA.

E. When a covered member of the bargaining unit is sick for more than ninety
(90) calendar days, and the disability policy shall commence paying benefits, the Borough
may discontinue its payment of wages until the Employee returns to his employment. Sick
days taken by the covered personnel after the ninetieth (90th) day shall not be considered
in determining sick days under Paragraph C of this Article.

F. Incentive Plan - Uniformed Officers party to this contract shall be provided

a "personal day" when a particular Officer limits his or her use of sick days taken to one (1)
or less days per each six (6) months. The maximum that any one Officer can earn in a
calendar year is two (2) "personal days". Personal days cannot be accumulated and
carried over for use in the following year. The use of any earned personal day must be
scheduled upon the approval of the Chief of Police.

G. Sick Bank - All members of service covered by this agreement will be
provided with an enhanced sick bank upon their 18" anniversary of employment with the
Borough and each year thereafter. The sick bank will include all sick time accumulated
from year to year since said member’s first date of employment, but not to exceed two
hundred forty (240) days of earned sick leave. Sick days will only be deducted from these
accumulated days in those instances where a member exceeds the allotted 20 sick days
in any given calendar year. However, no sick leave accumulated under this section is
intended to increase compensation due upon retirement as set forth in section (c) of this

section.

H. All sick leave granted under this Article is based on a Twelve (12) hour day
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for Officers working under a Pitman work schedule. Sick Leave for Officers assigned to

the “Power Squad” is based on a Ten (10) hour day.
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ARTICLE XXXV

HOLIDAYS

A. All covered personnel shall receive thirteen (13) holidays per annum, seven
(7) days of which may not be worked and six (6) days of which may be worked, with
additional compensation at the straight time rate for all such days worked, with all of the

above scheduled in accordance with existing procedure.

B. Time off in Lieu of Paid Holidays - All members of service will have the

option of converting holiday pay into time off subject to approval by the chief of Police or
the Chief's designee. On or prior to April 1 members may request one (1) to six (6) days
off in lieu of payment. If less than three (3) days are requested the balance of three (3)
days will be paid in accordance with past practice. On or prior to October 1 members may
request one (1) to three (3) days off in lieu of payment. If less than three (3) days are
requested the balance will be paid in accordance with past practice.

C. All holiday pay granted under this Article is based on a Twelve (12) hour day
for Officers working under a Pitman work schedule. Sick Leave for Officers assigned to

the “Power Squad” is based on a Ten (10) hour day.
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ARTICLE XXXVI

BEREAVEMENT LEAVE

All permanent full-time Employees covered by this Agreement shall be

granted leave without loss of pay, not to exceed three (3) calendar days following the death

of a member of his immediate family.

B.

Immediate family shall be defined, for the purposes of this Article, as:

1.

2.

The Employee's spouse, child, parent, brother or sister.
The child, parent, brother or sister of his spouse.

A relative living under the same roof.

Grandparents and grandchildren.

One day for any aunt or uncle.
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ARTICLE XXXVII

MEDICAL COVERAGE

A, Hospitalization:

The Borough will continue to provide the hospitalization and major medical
benefit program presently provided to members of service covered by this agreement.
The Borough will provide the same coverage received by active fuli time members of
service to members who have retired or are due to retire from the department during the
term of this Agreement. However, the right of a retired member to such coverage shall be
subject to the retired member having twenty (20) years of accredited service with the
Borough of Glen Rock prior to retirement and a total of twenty-five (25) years of accredited
service under the Police and Fire Pension System.

B. The Borough will, as may be required by law or regulation, adopt such
resolutions or ordinances necessary to make effective the benefits program provided in this
article for retiree members.

C. Nothing herein, however, shall be deemed to limit a retired member's right
to hospitalization at the Borough's expense in the event the retirement is due to disability
prior to the member having acquired twenty-five (25) years of accredited service.

D. The Borough reserves the right to change carriers, so long as the coverage

is equal to or greater than is provided.

' The parties acknowledge that P.L. 2010, ¢. 2, N.J.S.A. 40A:10-21(b) requires
PBA members to contribute 1.5% of their base pay to health care benefits.
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E. The Borough agrees to continue coverage in the Borough's
hospitalization and major medical insurance program for any surviving spouse of
a retired member who is not qualified under any Federal, State or private medical
insurance program. This provision is consistent with the language of Chapter 88,
P.L. 1974 as amended by Chapter 436, P.L.. 1981,

F. Dental Coverage: The borough will provide a traditional dental

insurance plan to all members of service covered by this agreement. This
coverage will be equal to or grater than the Delta Insurance Plan provided. The
borough agrees to pay eighty-five percent (85%) of the premiums associated with
the plan. The Employee through payroll deduction divided equally by each pay
period will pay the remaining fifteen percent (15%) which will be included as part
of the 1.5% of their base pay which PBA members contribute towards health care
benefits as addressed in Paragraph A of this Article. The Borough will provided
the same coverage received by active full time members of service to members
who have retired or are due to retire from the department during the term of this
Agreement. Retired members will pay 15% of the premiums associated with the
plan to the borough on an annual basis. However, the right of a retired member
to such coverage shall be subject to the retired member having twenty (20) years
of accredited service with the Borough of Glen Rock prior to retirement with a
total of twenty-five (25) years of accredited service under the Police and Fire

Pension System.
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ARTICLE XXXVIli

INSURANCE

A. The Employer will continue to provide existing insurance coverage to
Employees covered under this Agreement, protecting them from civil suits arising out of
the performance of their duties, including but not limited to the following: false arrest,
malicious prosecution, libel, slander, defamation of character, violation of the right of
privacy, invasion of the right of privileged occupancy, the invasion of civil rights and the
giving of first aid.

B. The Borough agrees to pay any bond required as a result of any criminal
charge against an Employee by reason of the good faith performance of an Employee's
Police duties.

C. The Borough reserves the right to change carriers, so long as not less

coverage is provided.
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ARTICLE XXXIX

LIFE INSURANCE

A. The Borough shall continue to provide, at its expense, a Ten Thousand

($10,000.00) Dollars face amount life insurance policy for each member of the bargaining

unit.

B. The Borough reserves the right to change carriers, so long as coverage

remains the same.
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ARTICLE XL

SHIFT CHANGES

A, The Employer agrees that it will not indiscriminately adjust shifts so as to

avoid overtime payment to Employees covered by this Agreement.
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ARTICLE XLi

PBA BUSINESS

A. The Borough agrees to grant the necessary time off without loss of pay to
one (1) member of the PBA duly designated as State Delegate to attend the regular
monthly meeting of the State PBA.

B. The Borough agrees to grant the necessary time off without loss of pay to the
one (1) member of the PBA selected by the membership as Delegate to attend the regular

State and County Convention of the New Jersey Policemen's Benevolent Association.
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ARTICLE XLII

NON-DISCRIMINATION

A. The Borough and the Association agree that there shall be no discrimination
against any Employee because of race, creed, color, sex or national origin.

B. The Borough and the Association agree that all Police Officers covered under
this Agreement have the right without fear of penalty or reprisal to form, join, and assist any
Employee Organization or to refrain from any such activity. There shall be no
discrimination by the Borough or the Association against any Employee because of the
Employee's membership or non-membership or activity or non-activity in the Association.

C. The Borough and the Association support the right of all qualified candidates
to be considered for employment in the police service without regard to race, creed, color,
sex or national origin. To this end, job titles of Patrolman and Detective Patrolman shall
be modified to the gender-neutral titles now the industry standard as follows:

Police Officer. All Employees below the rank of Sergeant and not holding the
position of Detective.

Detective: All Employees, below the rank of Sergeant, appointed to the Detective
Bureau on a full time basis.
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ARTICLE XLk

FIREARMS QUALIFICATION FOR RETIRED OFFICERS

Subject to a maximum service charge of fifty ($50.00) dollars per year the Borough
will provide retired Glen Rock Police Officers the opportunity to qualify with their firearms
as required by New Jersey State Law. Retired officers must maintain any permits which
may be required by law and will submit their weapon to the department firearms officer for
inspection as may be determined necessary by the firearms officer. As part of the service
charge the Borough agrees to provide ammunition for retired officers’ qualifications subject
to caliber restrictions as may be established in accordance with the Bergen County

Prosecutor’s Officer guidelines.
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ARTICLE XLiv

MATERNITY/PATERNITY LEAVE

A. Female Police Officers shall advise the Borough of a pregnancy. The rights

of a female Police Officer shall include but not be limited to the following provisions:

1.

The female Police Officer will continue to work her normal duties
subject to a doctor's note. The doctor shall be a physician of the
female Police Officer's own choosing. The Borough shall have the
option to appoint a physician to consult with the Employee’s

physician.

The Police Department shall have the discretion of assigning the
female Police Officer to a Police Department related light duty
position. Said light duty assignment should be consistent with the

Officer's physician's opinion and approval.

in addition to the other provisions of this Article, the female Police
Officer shall be permitted to use accumulated sick time,
compensatory time off and any other accumulated time benefits,
which she may have during the period of her pregnancy and the
period following childbirth.

Upon return from maternity leave the Officer shall be returned to work
without loss of seniority or benefits and shall be returned to the same

position as worked prior to utilizing leave.

Consistent with Paragraph 3 above, in the event the Employee is in
a no pay status then ali insurance benefits shall be continued and be

totally provided by the Employer.

The female Police Officer shall at all times be kept at full benefits and
shall be considered as on active duty for all computation purposes.

Upon return fo active duty state the female Police Officer shall be
placed in the same position, which she held before departing for

maternity status.

B. Both male and female Police Officers shall be permitted such time and such

terms and conditions as are provided under the Federal Family Leave Act and the New

Jersey Temporary Disability Benefits Law.
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ARTICLE XLV

EMPLOYEE PERFORMANCE EVALUATIONS

The Borough of Glen Rock, beginning in the year 2007, wili conduct annual
performance evaluations of all Employees. The results of the evaluations shall not affect

terms and conditions of employment.
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ARTICLE XLVI

SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any application of this Agreement to any
Employee or group of Employees is held invalid by operation of law or by a Court or other
tribunal of competent jurisdiction, such provision shall be inoperative but all other

provisions shall not be affected thereby and shall continue in full force and effect.
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ARTICLE XLVH

TERM AND RENEWAL

THIS AGREEMENT shall be in full force and effect as of January 1, 2011 and shall
remain in full force and effect to and including December 31, 2013, without any reopening
date. This Agreement shall continue in full force and effect thereafter, unless one party or
the other gives notice, in writing, pursuant to the rules of the Public Employment Relations
Commission of a desire to change, modify or terminate this Agreement. |

In witness whereof, the parties hereto has set their hands and seals the date and

year written above, at Glen Rock, New Jersey.

GLEN ROCK PBA LOCAL NO. 110 BORQUGH OF GLEN ROCK
BERGEN COUNTY, NEW JERSEY

A

By%/f’f 77 //(jﬂ/%/%z'f ,,
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APPENDIX A

SALARIES

Effective Effective Effective

1/1/2011 1/1/2012 1/1/2013
Police Officer $45,085 $45,987 $46,906
Recruit Training (6 Months)
During First Year $59,222 $60,406 $61,615
During Second Year $73,355 $74,822 $76,319
During Third Year $78,865 $80,442 $82,051
During Fourth Year $84,197 $85,881 $87,599
During Fifth Year $104,111 $106,193 $108,317
During Sixth Year (Maximum) $109,183 $111,367 $113,594
Detective $116,820 $119,156 $121,540
Sergeant $117,983 $120,343 $122,750
Detective Supervisor-Sergeant $118,501 $120,871 $123,288
Lieutenant $123,804 $126,280 $128,806
Detective Supervisor-Lieutenant $124,312 $126,798 $129,334
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APPENDIX B

SALARIES

POLICE OFFICERS HIRED ON OR AFTER JUNE 1, 2004

Effective Effective Effective
11112011 1/1/2012  1/1/2013
Step 1 | Police Officer $33,184 $33,848 $34,525
Probationary (Not PTC Certified)
Step 1 | Probationary $37,166 $37,909 $38,668
(PTC Certified and/or Experienced)
Step 2 | During Second Year $49,201 $50,185 $51,189
Step 3 | During Third Year $61,259 $62,484 $63,734
Step 4 | During Fourth Year $73,306 $74,772 $76,268
Step 5 | During Fifth Year $85,353 $87,060 $88,801
Step 6 | During Sixth Year $97,401 $99,349 $101,336
Step 7 | During Seventh Year (Maximum) $109,183 $111,367 $113,594
Detective $116,820 $119,156 $121,540
Sergeant $117,983 $120,343 $122,750
Detective Supervisor-Sergeant $118,501 $120,871 $123,288
Lieutenant $123,804 $126,280 $128,806
Detective Supervisor-Lieutenant $124,312 $126,798 $129,334
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APPENDIX C

SALARIES

POLICE OFFICERS HIRED ON OR AFTER JANUARY 1, 2011

Effective Effective Effective
1/1/2011 1/1/2012  1/1/2013
Step 1 | Police Officer $33,184 $33,848 | $34,525
Probationary (Not PTC Certified)
Step 1 | Probationary $37,166 $37,909 | $38,668
{(PTC Certified and/or
Experienced)
Step 2 | During Second Year $46,168 $47,091 $48,033
Step 3 | During Third Year $55,170 $56,273 | $57,399
Step 4 | During Fourth Year $64,172 $65,455 | $66,765
Step 5 | During Fifth Year $73,174 $74,637 $76,130
Step 6 | During Sixth Year $82,176 $83,820 | $85,496
Step 7 | During Seventh Year $91,178 $93,002 $94,862
Step 8 | During Eight Year $100,180 $102,184 | $104,227
Step 9 | During Ninth Year (Maximum) $109,183 $111,367 | $113,594
Detective $116,820 $119,156 | $121,540
Sergeant $117,983 $120,343 | $122,750
Detective Supervisor-Sergeant $118,501 $120,871 | $123,288
Lieutenant $123,804 $126,280 | $128,806
Detective Supervisor-Lieutenant | $124,312 $126,798 | $129,334
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APPENDIX [

VACATION SCHEDULE (PITMAN SCHEDULE)

Completed Work Hours 12 Hour Days
Years of Service Granted for Vacation Granted for Vacation
1thrub 80 7

6 88 7.5

7 96 8

8 104 9

9 112 9.5
10 thru 14 120 10
15 thru 18 160 13.5

19 168 14

20 168 14

21 176 15

22 184 15.5

23 184 15.5

24 192 16

25 200 17

Vacations are based on COMPLETED vyears of service.
VACATION SCHEDULE (POWER SQUAD)

Completed Work Hours 10 Hour Days
Years of Service Granted for Vacation Granted for Vacation
1thru b 80 8

6 88 9

7 96 10

8 104 10.5

9 112 11.5
10 thru 14 120 12
15 thru 18 160 16

18 168 17

20 168 17

21 176 18

22 184 18.5

23 184 18.5

24 192 19.5

25 200 20

Vacations are based on COMPLETED years of service.
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APPENDIX E

PITMAN SCHEDULE (12 HOUR SHIFTS)

The public employer shall provide for a Twelve (12) hour work shift schedule for the
patrol division. The “Power Squad” will work the aforementioned Ten (10} hour work shift,
as established herein. Employees on the Twelve (12) hours chart shail have their schedule
comply with the following provisions:

1. The duty day for members shall consists of Twelve (12) consecutive

hours per day (0700-1900 and 1800-0700 hours of operation)

provided that in cases of emergency, the office in charge or control of

the department shall have the full authority to summon and keep on

duty any and all members during the period of an emergency as

defined by the chief of police pursuant to New Jersey law.

a. The sequence of days off is as follows: 2 on- 2 off, 3 on -20ff, 2 on-3
off. Both the "3 on and 3 off” sequence shall fall on Friday, Saturday
and Sunday allowing for each member to have every éther weekend
off. Squads will change shifts from days to nights on a 28 day cycle.

2. Changes in overtime to address the schedule shall be paid to all personnel

working on the Pitman Schedule for work in excess of tweive (12) hours per

shift. A maximum of four (4) hours overtime may be worked by personnel! if
it is prior to or immediately following an officer's shift, except in cases of

emergency as required by the Chief of Police, or his designee.
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a.

All employees shall have a minimum of two (2) consecutive days off

per week.

The Borough will continue to grant necessary time off without loss of pay to

the PBA State Delegate to attend regular monthly meetings of the NJ State

PBA and Bergen County PBA Conference. This time of will include

necessary travel time.

The Pitman schedule consists of one (1) Sergeant and three (3) Patrol

Officers on each Twelve (12) hour shift. The Pitman schedule established

for the Glen Rock Police Department consists of Two (2) platoons each

consisting of Two (2) squads.

a.

Twelve (12) hour shifts may be reduced to One (1) OIC (Officer-in-
Charge) and Two (2) Patrol Officers at the discretion of the Chief of
Police, or his designee. On a holiday, Twelve (12) hour shifts may be
reduced to One (1) Sergeant or OIC and One (1) Patro! Officer, atthe
discretion of the Chief of Police, or his designee. In the absence of
a Sergeant, the OIC will be designated by the Chief of Police, or his
designee.

Officers will be permitted to swap shifts with colleagues of equal rank.
Swapping shall include swaps of individual days or weeks, and shall
require a minimum of Forty-Eight (48) hours written notice to the Chief
of Police, or his designee. The Chief of Police, or his designee, shall
either approve or deny the request for swaps. Such approval shail not
be unreasonably withheld. This Agreement is consistent with current
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practice. All changes or deviations from this agreement will be at the
discretion of the Chief of Police or his designee.

Employees shall provide their supervisor with a minium of Seventy-
Two (72) hours notice prior to taking a holiday, except in the case of
an emergency as approved by the Chief of Police, or his designee.
Officers shall be entitled to Two (2) Fifteen minute breaks, at the
Officer's request, and a Forty-Five (45) minute meal period. Meal

Periods will not run concurrent with each other, unless approved by

the OIC.

5. The parties recognize that the Twelve (12) hour Pitman work schedule is an

innovative change for the Glen Rock Police Department.

8.

The parties agree that there shall be a trial period to begin on or about
January 1, 2011 through December 31, 2011. The trial period shall
end on December 31, 2011, unless mutually extended by agreement
between the Borough and the PBA.

The trial period shall not end without prior notice to and discussion
with the PBA. During the trial period, the Chief of Police, or his
designee, shall evaluate the schedule. The Chief of Police, or his
designee, shall meet with a representative(s) designated by the PBA
on a regular basis to discuss the schedule. In the event the Chief of
Police has concerns about the schedule, he shall communicate his
concerts to the PBA representative(s).

If the Borough determines that it is in the best interest of the Police
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Department and the Borough to terminate the Pitman work schedule,
the work schedule shall revert back to the Eight (8) hour work
schedule. The parties understand that the Borough shali operate the
schedule in compliance with the collective bargaining agreement and
applicable laws, including, but not limited to, the Fair Labor Standards
Act.

in the event the Borough does not terminate the Pitman schedule on
or before December 31, 2011, the trial nature of the schedule shall
terminate. Upon mutual agreement by the Borough and the PBA, the
trial nature of the schedule may be extended for a period of time to be
determined by mutual agreement.

The same review process described in paragraph d will apply to the
“Power Squad” Ten (10) hour work chart.

All other Articles contained in the collective bargaining agreement
between the Borough and the PBA shall be made and interpreted

consistently and in conformity with the new Pitman work schedule,
uniess such schedule is terminated by the Borough pursuant to the
procedures set forth above. This shall include, but not be limited to,

Article XXV, Hours of Work.
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Borough of Glen Rock
Bergen County, New Jersey

- and - Memorandum of Agreement

P.B.A. Local #110
Glen Rock Unit

| This memorandum of agreement entered into this 13th day of December 2010, by and
between the negotiation committees representing the Borough of Glen Rock, in the County
of Bergen, a municipal corporation of the State of New Jersey and the P.B.A. Local # 110,
Glen Rock Unit hereby agree to the following contract provisions beginning January 1, 2011.

1. The tenm of the new agreement shall be January 1, 2011 {o December 31, 2013.

2. It is understood that all other contract provisions of the ptior agreement in force from
January 1, 2007 through and including December 31, 2010 will remain in effect unless
specifically addressed in this memecrandum of agreement.

3. General Wages

The following across the board wage increases shall be effective on the dates
indicated:

Effective January 1, 2011 0%

Effective January 1, 2012 2%

Effective January 1, 2013 2%

The final 2010 wages established for each rank and salary step in Appendices A & B
of the prior agreement will remain enforce for 2011. The 2012 wage increase is to be
calculated using the aforementioned wages established for each rank and salary
step in Appendices A & B.

A salary Appendix C will be established for all Police Officers newly hired on or after
January 1, 2011. Said appendix will have nine (9) salary steps for Police Officers.
Step 1 will be equal to Step 1 of Appendix B, Step nine (9) will be equal to Step
seven (7) of Appendix B, Steps two (2) through and including Step eight (8) will
reflect salary step increases which are evenly divided and rounded off to the nearest
whole figure. Each salary step will reflect the yearly across the board wage increase
indicated above.

4, ARTICLE XX PRIORITY FOR OVERTIME (PG. 27)

Paragraph (G) concerning extraneous duty assignments will be modified as follows:
All members of service accepting extraneous duty assignments will be compensated
at a rate of Seventy Five Dollars ($75.00) per hour with a minimum guarantee of four
(4) hours work. Any cancellation of an extraneous duty assignment will continue to
require two (2) hours advance notice or payment of the minimum guarantee.

Paragraph (F) will be amended to reflect that the Borough will charge companies
seeking members of service for extraneous duty assignments a service charge of
$12 per hour to cover the Borough's expenses in administering these assignments.



ARTICLE XXV!, WORKDAY, WORK WEEK, AND OVERTIME (PG. 36) -

Effective on or about January 1, 2011 all employees covered by this agreement
except the personnel who may be assigned to a “Power Squad” shall be covered by
the Pitman Twelve (12) hour work chart.

The pitman schedule consists of twelve (12} hour shifts for a total of 2184 hours to be
worked per year. The current work schedule requires officers to work 2080 hours per
year.

As part of the new schedule, the Borough shall give officers 156 hours of
Compensatory (Garcia) Time per year. These 156 hours are calculated by
multiplying 104 extra duty hours by time and one- half. This Compensatory (Garcia)
Time should be taken as eleven (11) full twelve (12) hour days off for each member,
for a total of 132 hours. The remaining twenty four (24) hours should be used to
leave early, come in late, or combined with other compensatory time to form tweive
{12} hour blocks. Compensatory (Garcia) Time usage is subject to manpower
requirements and subject to the approval of the Chief of Police or Chief's designee.
The use of Compensatory (Garcia) Time may be denied if it shall cause overtime.
Officers may use all their Compensatory (Garcia) time as of the beginning of the
calendar year, however, such Time shall be deemed to accrue over the calendar
year on a pro-rated basis. Any officer who takes more Compensatory (Garcia) Time
than he/she has accrued may be required to reimburse the Borough for used but un-
accrued Time in the event he/she leaves employment with the Borough.

Compensatory {Garcia) time usage shall be reviewed on a quarterly basis by the
Chief of Police or Chief's designee to insure officers are using their time based on
the agreement between the parties and based on the standards set forth above.
Officers shall use Compensatory (Garcia} Time within the calendar year it is accrued.

Overtime will be compensated at time and one-half paid to each member or as
equivalent time off at the option of the employee. Nothing in this agreement will
prohibit the employer from offering voluntary compensatory time details with advance
notice.

All employees covered by this agreement who are appointed to the Detective Bureau
shall work a modified twelve {12) hour work chart. Specifically, in accordance with
established past practice, Detectives will not routinely be scheduled to work on
Sundays.

The Chief of Police may establish a “Power Squad” to overlap both the day and night
shifts established under this agreement. The “Power Squad” may be staffed by one
or more officers of any rank in the discretion of the Chief of Police, who shall be
assigned to work ten (10) hour shifts to provide additional coverage in order to meet
service requirements. The “Power Squad” schedule calls for forty (40) hour work
weeks and requires each member to work 2080 hours per year. All employees so
assigned shall work four ten (10} hour shifts and have three (3) days off with a
minimum of two (2) consecutive days off per week on normal duty.

PITMAN SCHEDULE (12 HOUR SHIFTS)

The public employer shall provide for a twelve (12) hour work shift schedule for the
patrol division. The “Power Squad” will work the aforementioned (10) hour work shift,



as established herein. Employees on the twelve (12) hours chart shall have their
schedule comply with the following provisions:

1) The duty day for members shall consist of 12 consecutive hours per day

{0700 — 1900 and 1900 - 0700 hours of operation) provided that in cases of
emergency, the officer in charge or control of the department shall have the
full authority to summon and keep on duty any and all members during the
period of an emergency as defined by the chief of police pursuant to New
Jersey law.

A. The sequence of days off is as follows: 2 on — 2 off, 3 on — 2 off, 2 on
- 3 off. Both the “3 on and 3 off’ sequence shall fall on Friday,
Saturday and Sunday allowing for each member to have every other
weekend off. Squads will change shifts from days to nights on a 28
day cycle.

Changes in overtime to address the schedule shall be paid to all personnel
working on the pitman schedule in excess of twelve (12) hours per shift, A
maximum of four (4) hours overtime may be worked by personnel'if it is prior
to or immediately following an officer’s shift, except in cases of emergency as
required by the Chief of Police or his designee.

A. All employees shall have a minimum of two (2) consecutive days off
per week on normal duty.

The Borough will continue to grant necessary time off without loss of pay to
the PBA State Delegate to attend regular monthly meetings of the NJ State
PBA and Bergen County PBA Conference. This time off will include
necessary travel time.

The Pitman schedule consists of one (1) Sergeant and three (3) patrol
officers on each twelve (12) hour shift. The Pitman schedule established for
the Glen Rock police department consists of two (2) platoons each consisting
of two (2) squads.

A. Twelve (12) hour shifts may be reduced to one (1) OIC (Officer-in-
Charge) and two (2) patrol officers in the discretion of the Chief of
Police or his designee. On a holiday, twelve (12) hour shifts may be
reduced to one (1) Sergeant or OIC and one (1) patrol officer in the
discretion of the Chief of Police or Chief's designee. In the absence
of a Sergeant, the OIC will be designated by the Chief of Police or
Chief's designee. Officers will be permitted to swap shifts with
colleagues of equal rank. Such swapping shall include swaps of
individual days or weeks, and shall require a minimum of 48 hours
prior written notice to the Chief of Palice or Chiefs designee. The
Chief of Police or Chief's designee shall either approve or deny the
request for swaps. Such approval shall not be unreasonably
withheld. This agreement is consistent with current practice. All
changes or deviations from this agreement will be at the discretion of
the Chief of Police or Chief's designee.

B. Employees shall provide their supervisor with a minimum of seventy
two {72) hours notice prior to taking a holiday, except in the case of
an emergency as approved by the Chief of Police or Chief's
designee.



C. Officers shall be entitled to two (2) fifteen minute breaks, at the
officer's request, and a forty five (45) minute meal period. Meal
periods will not run concurrent with each other unless approved by
the OIC.

5) The parties recognize that the twelve (12) hour pitman work schedule is an
innovative change for the Glen Rock police department.

A. The parties agree that there shall be a trial period to begin on or
about January 1, 2011 and run through December 31, 2011.
The trial period shall end on December 31, 2011 unless
mutually extended by agreement between the Borough and the
PBA,

B. During the trial period, the Chief of Police or his designee shall
evaluate the schedule. The Chief of Police or his designee
shall meet with a representative(s) designated of the PBA on a
regular basis to discuss the schedule. In the event the Chief of
Police has concerns about the schedule, he shall communicate
his concerns to the PBA representative(s).

C. At the completion of the trial period, the Borough, after
evaluation of the 12 hour shift between the Chief of Police and
the representatives of PBA, the Borough may only terminate
the Pitman Schedule for just cause. Just cause shall include,
but not be limited to an increase in overtime costs directly
attributed to the 12 hour shift. In the event that the test
schedule is terminated, employees shall revert to another
schedule which is in conformance with all current [abor laws,
such as but not limited to the Federal Fair Labor Standards Act.
If the borough does not terminate the Pitman Schedule on or
before December 31, 2011, the Pitman Schedule shall no
longer be deemed a trial schedule.

D. The same review process will also apply to the “Power Squad”
ten (10) hour work chart.

E. All other articles contained in the collective negotiations
agreement between the Borough and the PBA, Locat 110 shall
be made consistent and shall be interpreted in conformity with
the new Pitman schedule, unless such schedule is terminated
by the parties pursuant to the procedures set forth above. This
shall include, but not be limited to, Article XXV, Hours of Work —
which shalt be modified to reflect the regular hours of work to
be 2184.

ARTICLE XX(XHl, VACATIONS (PG. 46)

Paragraph (A) setting forth the vacation allowance established in this Agreement wil
be modified to read as Appendix (D). Appendix (D) will convert all vacation time
granted under the prior agreement in force from January 1, 2007 through and
including December 31, 2010 to hours. Said vacation hours will be rounded upwards
to the nearest half day based upon the tweive (12) hour work day. The



aforementioned Appendix (D) is included with the Memorandum of Agreement as
“Attachment # 17.

ARTICLE XXXIV, SICK LEAVE (PG. 48)

All sick leave granted under this article will be converted day for day from 8 hours per
day to 12 hours per day. All other provision established under this article will remain
in effect.

ARTICLE XXXV, HOLIDAYS (PG. 50)

All holidays granted under this article will be converted day for day from 8 hours per
day to 12 hours per day. All other provision established under this article will remain
in effect.

ARTICLE XXXVI, MEDICAL COVERAGE-HOSPITALIZATION AND DENTAL
COVERAGE (PG. 52) -

This article will acknowledge the 1.5% pay contribution for benefits provided in this
Article as per State law.

10. It is further understood that the terms in this memorandum of agreement are subject to
ratification by each party’s respective principal. Failure of either or both parties’ principal to
ratify the terms of the memorandum of agreement will render same null and void.

11. As established by past practice, P.B.A. Local #110, Glen Rock Unit, will arrange for the
revision of the existing P.B.A. contract to include the terms of settlement. Copies of said
contract will be provided to both parties for review prior to establishment of a signing date by
the respective officers and borough officials.

P.B.A Local # 110 Borough of Glen Rock
Glen Rock Unit Bergen County, New Jersey
B

?{m a‘fi/u{mm

T




Memorandum of Agreement — Attachment # 1

APPENDIX D

VACATION SCHEDULE

Completed Work Hours 12 Hr Work Days
Years of
Service Granted for Vacation Granted for Vacation
1thru b 80 7
6 88 7.5
7 96 8
8 104 9
9 112 9.5
10 thru 14 120 10
15 thru 18 160 13.5
19 and 20 168 14
21 176 15
22 and 23 184 15.5
24 192 16
25 200 17




